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To 
[xxl Director 


PERSONNEL SECTI 


C Steno ........... EE AET 


clerk ........ 


[Г] Acknowledge 
Assign... 
[  ]Bring file 
[Г] сай me 
[1 Correct 
[  ]Deadline... 


[``] Deadline ча 


L] Delinquent 
С] Discontinue 
Expedite 
File 
СІ For information 
С] Initial & return 


Leads need attention 


....Reassign............ 


» 


$: oc 


date E E E AC P S ИИ 


BILE 7 NEN КТК 


а д ы аша 


«оо евееегеөееесезееевөйевзеевввев 26060020 вове оо неа ов оо воно оо фо ао 


4484 езевегесевевевевгевегрегев ез зоо ав ае сваю по во ое ча ов ое вове ао нане 


чов ое во оо ооо нова оров 268680400040 ооо посеве cert irr retire vo овая 


ACTION DESIRED 


Г] Ореп Сазе 

ГО | Prepare lead cards 

Г] Prepare tickler 

[ | Recharge serials 

ГО | Return assignment card 

Г ]Return file 

ГТ Return serials 

Г.Т Search and return 

C] See me 

С Send Serials... 


ТО unde. ЕРРЕТИ 
L _] Submit new charge-out 


Г] Submit report Ьу..................... 
Type 


Return with explanation or notation as to action taken. 


See attached. 


ТЫ 


are enclosed. 


See.reverse side 


It is noted that SA DANIEL F. 
59802 is пот аё 506; therefore, both copies of 


ОН селена иын даа ананы 


10. 


11. 


€ ө 


Resident Agents 


Not applicable. 


Foreign Language Ability 


SA Bledsoe does not believe he is presently proficient 

in reading, writing or conversing in the Spanish language; 
however, should needs of the Bureau be such, he is 
entirely available to attend a Bureau Language School. 


Administrative Advancement 


Is Agent (а) interested in (Yes X No ), (b) conpletely 
available for (Yes X No ), and (c) considered completely 
qualified at present for administrative advancement including 
experience, ability, personality, and appearance? (Yes X 

No е), (d) If answer to (с) is "Yes" would you consider his 


qualifications very good ; excellent X , outstanding à 
(e) If answer to (c) is "Мо" does he have potential for 
future administrative advancement? (Yes No |. ). 


Ж2 
Employee's 
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UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to 
File No. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion іп the fund to be paid to the designated beneficiary of any Special Agent of the Е BI. who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as а Special Agent, I am for- 
warding herewith (by Check - Малов) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a-continuous period of two years. И is understood and agreed-that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund which I understand is to be administered in the following manner, | 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit а recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the timé any Mabilify shall occur. 


EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 
Official Bureau Name (please type or prin) 0 


SA- 


DANIEL P BLEDSOE. 


Name Áprímary beneficiary; use given first name if female) 


Address 
-= a Q Но : Hoad AD ЕТО i ет: D) ate, Dio Tm anc —— — — — 
Name (contingent beneficiary, if desired: use given first name if female) Relationship 
Address | mM у 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 


beneficiary of agents killed in the line of duty, other than travel accidents. 


Name (primary beneficiary; use given first name if female) 0 


Address 


Name (contingent beneficiary, if desired; use given first name if female 


Very truly yours, 


Payment Received 


Special: Agents Insurance Fund 
Special Agent 


APR2 1963 DANIEL Е. BLEDSOE m 


re € —M€——ÀÍ жылык зо 
ж 


J, Edgar : icove?, Director к, 


12! o. НЫ Гу. | y 


January 9, 1963 


Mr. Paul Е. Shea 
Federal Bureau of Investigation 
Washington, D, С. 


Dear Mr. Shea: 


I want to take: this opportunity to :conimend you 
and, through you, the members of the Special Investigative. 
Division Streamlining Committee for the fine manner in which | 
this program was carried.out during the past six months. 


Everyone demonstrated exemplary enthusiasni for 
and interest in this important aspect of the Bureau's operations. 
and the quality of the work done was excellent. Particularly 
noteworthy was your effectiveness in serving as chairman of the 
committee and I папі іо thank you. In addition, please convey 
my apprecation to all the members for their valuable 
contributions. 


Sincerely yours, 
1- Mr. Evans € Atterition). 


1 - Miss Usilton (Sent Direct) 


67-407412 | | 
| Based on mèmo Cleveland to Evans, 1-4-63 re: "Streamlining 
^, Committee, Special Investigative Division." 
ў Copies prepared and attached for files of: Philip A. McNiff, 
КЪМ William P. Baker,“Daniel Fi Bledsoe, Charles R. McKinnon, 
сто Patricia Ес Warling, Barbara Bradley. 


ci dun iy x53 | 


мт. Callahan. 
Mr. 
Mr, DeLoach....... 
Mr. Evans... 
Mr. Gale 
Mr. Rosen... 
Mr. Sullivan 
. | Mr. Tavel m. 
| Mr. Trotter 
Tele. Room... 
Miss Holmes... Y 
Miss Gandy.. 


December 11, 1962 


Dear Mr. Hoover, 


Your letter dated December 10, 1962, was 
received which advised me of my promotion to grade 
GS-13, effective December 9, 1962, 


The promotion was not expected and natu- 
rally deeply pleased me. Т would like to take this 
occasion to thank you for your kind consideration 
in this matter. 


PPA 


Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
Washington, D. C. 


г. Best available copy: р ы eae 


| He. Daniel f. Bledsoe - o e 
ж dex а  Sedoral Bureau of Investigation 
| | е 2%) Sasakagton,- Be е. E 


o | Т am mice advise sym "og | 
ч өөн the роп. on ог Special Асел Bo -h 
с рег алла із Grade 95 ФА 12, effective cmi , 196 2, . 
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1. Edgar Hoover | 


Joha Edgar Hoover — 007 
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1- . ме, Evans (PERSONAL ATTENTION) . 
| You should advise Hr. Bledsoe that T he ia ` 
enrolled uuder SAMBA, ho 45 now eligible to increase his 
| ^. SAMBA Life Insurance by $5,000, In applying for this . 
се Е insurance "Application for дама Group Life 
ance" should be executed and mailed to SAMBA, То 
b 11 0 1962 $void submitting à Personal Health Putent the application | 
- мего . Should be mailed within бен mos чиа the effective date of 
me ен RECO: AT 


кейс: == 
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1 =. Miss Usilton 
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Ë UNITED STATES NA... 


* Memorandum 


TO 


FROM 


SUBJECT: 


Mr. DATE: 


вана 


C. R. Davidson 


SA DANIEL F. ls 
Supervisor, Employees Security and 
Special Inquiry Sectio 


bSpecial Investigative Division ij 


EOD 3-14-55 

GS-12, $9790 

Veteran 

RE: GRADE PROMOTION 


12-5-62 


pt 


Do, 


Tolson 


Belmont . т 
бок 
asper 

Callahan - 


Conrad LL ———— 


Lei - - 
Evans . 
Gale 

Rosen — 
Sullivan ~ 
Tavel 
Trotter — з= 
Tele. Room —— 


Holmes .—— —— 
Gandy - 


SA Bledsoe is being considered for promotion to GS-13 in accordance with 


Bureau policy that an agent is eligible to be so considered after 1 year: 
of continuous supervisory duty in GS-12. 


He has been serving as a 


Supervisor in the Special Investigative Division since 10-23-61 and he 
was promoted to GS-12 on 7-24-60. 


On 10-16-62 he was considered and passed over for promotion to grade GS-13 


in view of а letter of CENSURE directed to him on 9-12-62 because of 
errors which were detected in an outgoing communication prepared by him. 


He has been COMMENDED on 3 occasions, his overtime record for the past 6 
months has been satisfactory and he is completely available for general 
and special assignment. 


On 7-25-61 the Director saw him and commented that he made a substantial 
personal appearance, seemed to be intensely interested in his work and 
he was rated above average. 


On 8-4-61 he was interviewed by the Screening Committee and it was 
concluded that he was definitely interested in and had above-average 


potential 


On 11228-62 Mr. 


for administrative advancement. 


Cleveland rated him EXCELLENT and added that he has 


demonstrated an above-average ability to work under pressure and he has 


gained good working knowledge of the procedures required. 


and industrious апа his attitude is outstanding. 
cation he was recommended for promotion to GS-13. 


Не hás had varied experience Since reporting to the Special. Investigative 


He is energetic 
By separate communi- 


Evans concurred. 


Division, having worked on Federal ‘Employee Secürity Program cases as 
well ds cases involving the preparation of summaries for the White House 


and other- agencies on Presidential ie 


assigned tó general “fugitive matters; 


и сон ) 


2 
permaneht brief attached. 
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SA DANIEL. F. BLEDSOE Ж 
Special Investigative Division ; 


RECOMMENDATION: He has been penalized for the action taken against 
him in the past and he now meets all the qualifications for promotion. 
Therefore, it is recommended that he be promoted to GS-13 at this time. 


im 

Ф е 

(Field Office or Division) 2 Ae 9. ova, ЕДИ? 
yup В g 


(Date) LC ELEC 3 /242 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


% 


In continuing my employment in the Federal Bureau of Investigation, United States Depart- 


ment of Justice, I hereby agree that I will be governed by the following provisions. 


1. 


3 


DEM 


7-NOT RFCORDED 
i 4 DEC 181962 


-That the strictly confidential character of any and all information secured by me 


or coming to my attention in connection, directly or indirectly, with my work as an 
employee of this Bureau, or the work of other employees of which I may become 
cognizant, is fully understood by me; and that neither during my tenure of service 
with the Federal Bureau of Investigation, nor at any time, will I violate this con- 
fidence.nor will I divulge any information of any kind or character whatsoever 

that may become known to me to persons not officially entitled thereto, recognizing 
applicability to me of penalty provisions in case of any violation by me. 


That information referred to in Item 1 above includes but is by no means limited to 
information in the interests of the defense of the United States marked "Top Secret," 
"Secret," or "Confidential," and that Department of Justice regulations provide 
specifically for penalty applicable to me for any violation of Executive Order 10501, 
the basic authority for safeguarding such information, as follows: "Any officer or 
employee who violates any provision of Executive Order No. 10501, as amended, 

or of these regulations shall be subject to appropriate disciplinary action. Prompt 
and stringent administrative action shall be taken against any officer or employee 
determined to have been knowingly responsible for any release or disclosure of 
classified defense information or material except in the manner authorized by these 
regulations. Whenever a violation of criminal statutes may be involved in a delib- 
erate unauthorized release or disclosure of classified defense information, criminal 
prosecution, in an appropriate case, shall also be instituted." 


I further certify that the conditions specified herein are dgreeable to me, and that I con- 


tinue as, an employee of the Federal Bureau of Investigation with a full knowledge of the con- 
ditions above set forth. 


Very truly, yours, 


(Signature and Title of Position) 
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^M emorandum „© 


ment and his weight is within desirable limit 


ACTION: | ana кез 


Belmont 


Evans 
. / . ale —_ 
TO А Mr. Évans Ф DATE: 11/28/62 Rosen — 
- — 
. . Trotter LL ——. 
FROM : W. V. Clevelan С а 
Gandy 
SUBJECT: БА DANIEL Е. ( ansor 


GS-12, $9790 

EOD: 3/14/55 

Employees Security and Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 


The purpose of this memorandum is to recommend SA Bledsoe. 
for promotion to GS-13 in accordance with Bureau policy that an 
Agent is eligible to be so considered after 1 year of continuous 
Supervisory duty in 68-12. Bledsoe has served as a supervisor in 
the Special Investigative Division since 10/23/61, and has. been 
in 68-12 since. 7/24/60. Ву memorandum from C. В. Davidson. to 
Mr. Callahan dated 10/16/62, the question. of promotion to GS-13 
Was considered, but since Bledsoe had received а letter of censure 
on 9/12/62, it was .recommended he be réconsidered in December, 1962. 


SA Bledsoe has been commended on 4 occasions, the last 
being on 9/28/62. Оп 7/25/61, the Director saw him. and commented 
he made à substantial personal appearance, seemed to be intensely 
interested in his work and һе was. rated above average. Оп August 4, 
1961, he was interviewed by thé Screening Committee and it was con- 
clüded that he was definitely interested in and had above~average 
potential for administrative advancement. 


SA Bledsoe has had varied experience since reporting to 
the Special Investigative Division, having worked on Federal. Employee 
Security. Program cases. aS well as. cases involving the. preparation 
of summaries for the White House. and. other agencies on Presidential 
appointees. On November 13, 1962, he reported to the Fugitive 
Section for temporary assignment of 90 days and has been assigned 
to general fugitive matters. А current performance rating is - 
attached. БА Bledsoe is available for and interested in 72 021 


8 


$ рес 8 1962 
This memorandum should. he. forwarded о Бо the Administ ative 
Division so that 8А Bledsoe сай. Бе" reconsidered fc for promoti а to 


GS-13. /! #— | 
Enciospre,, пре | ; А 
1 ~ “Administ rative Division | (M 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE T "ra 
| { 


REPORT OF PERFORMANCE RATING 


DANIEL F D BLEDSOE 


Name.of Employee: 2 hi 
Employees Security/an 

Special Inquiry Section 
Where Assigned:___ SPECIAL INVESTIGATIVE Я 


(Division) (Section, Unit) 


Official Position Title: Special Agent, GS-12 


Rating Period: from . April 1, 1962 ^»  — & to November 28, 1962 
Employee's 
ADJECTIVE RATING: — x EXCELLENT Injtials. 
Outstanding, Excellent, Satisfactory, Unsatisfactory > 


Rated by: Section Chief | 11/28/62 
Signature Title Date 
Reviewed by Ша Aoo QUA Director 11/28/62 | 
227. pignature о М e ` тше Date 
В AE, 2 MEL ea Падот DEC 4 1962 
Rating Approved by: - - EV т 
Signature Title Date 
TYPE OF REPOR уж / ] 
ees 62.2444 %/47 22 
( ) Official (X) Administrative , 3 “ВЕС 81. 
( ) Annual v ( ) 60-Бау "ES 


( ) 90-Day х 
( ) Transfer * 

| ( ) Separation from Service 
© 911 (x) Special 


Note: 


. UNSATISFACTORY ratings must be supported by a statement in writing stating (1 
А atin пц land (3) the cite mede AFTER "TRE WARN 
satisfactory level. 


7) 0 77 


' NARRATIVE COMMENTS 


Th i ire that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT cd tie REASONS for considering each worthy of SPECIAL COMMENDATION. 


WHEREIN the performance is unsatisfactory, (2) the facts of 
ING TO HELP the employee bring his performance up to a 


р 
` 


ғ л 


ite Аї 52 | [А 336 
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Ф 
@EORMANCE RATING GRE 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to Performance Rating Form No. FD-185) 


Daniel F. Bledsoe Special Agent, GS-12 


Name of Employee Title =. 


Rating Period: from 4/1/62, 11/ 28/62 


RATING GUIDE AND CHECK-LIST Е 
Note: Only those е having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
ate items as follows: 
oo Qutstanding (exceeding excellent and deserving of special commendation). 
— S Excellent. 
— Мо Satisfactory (good or very good). 
--- Unsatisfactory. UNE 
— © „Ко opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 
1. "Outstanding" adjective rating requires (A) that all ratea elements be “4-” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. xum B 
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and checklist and must be rated "Excellent" or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. i 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An "official" adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


fen: (1) Personal appearance. —Y__ (17) Firearms ability. 
-2- (2) Personality and effectiveness of his personal contacts. —O__ (18) Development of informants and sources of information. 
- (3) Attitude (including dependability, cooperativeness, loyalty, UE (19). Reporting ability: 
enthusiasm, amenability and willingness to equitably share (a) Investigative reports 


work load). 


-2- (4) Physical fitness (including health, energy, stamina). (b) Summary reports 
( 


(c) Memos, letterš, wires 


--- (5) Resourcefulness and ingenuity. : (Consider: Е conciseness; clarity; organization; 
-=— (6) Forcefulness and aggressiveness as required. | КЕ thoroughness;_&_accuracy;_&_ adequacy and perti- 
<< (7) Judgment, including common sense, ability to arrive at proper nency of leads; administrative detail.) 
conclusions, ability to define objectives. А 2) (30) Performance as a witness. 
oir. (8) Initiative and the taking of appropriate action on own А si: 
Soonsibili Е. — (21), Executive ability: 
E responsibility. ЧЕ (а) Lea dership 
— (9) Planning ability and its application to the work. Е b) Ability to handle personnel 
_ (10) Accuracy and attention to pertinent detail. - (c) Planning 
(11) Industry, including energetic, consistent application to duties. (d) Making decisions 
(12) .Productivity, including amount of acceptable work produced Е (e) Ия work 
and rate of progress on or completion of assignments. Also —= (0 Daine su е 
consider adherence to deadlines unless failure to meet is -Е- (е) evising Polir 
и attributable to causes beyond employee's control. $- t) Emotional fin ity 1 
—V (13) Knowledge of duties, instructions, rules and regulations, in- E Gi) Getting results morate 
H H x e » 
cluding readiness of comprehension and "know how" of 0 (22) Ability on raids and dangerous assignments: 
v application. E ) 9 (a) As leader 
== (14) Technical or mechanical skills. (b) As participant 
-= (15) Investigative ability and results: E. (23) Organizational. interest, such as making of suggestions for 
—Y_ (a) Internal security cases improvement. 
—9 (b) Criminal or general investigative cases : E (24) Ability to work under pressure. 
: - (с) Е ugitive cases Æ (25), Miscellaneous. Specify and rate: 
-Е (d) Applicant cases —& Dictation ability 
5 (e) Accounting cases = = z = 


(16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, etc.): 


Supervisor, Employees Security and Special Inquiry Section — 


B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): —— 
Investigator, Desk Man Зс at 
C. (1) Is employee available for general assignment wherever needs of service require? Y ES (If answer is not “уез,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require? МЕК answer is not “yes,” explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period NO _.2. Has employe d more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? (If answer to either question is “Yes,” explain in 
narrative comments. ) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? X] хе 1 No г e : 
If answer is "yes," personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to-drive. (с) Past safe driving record OK or has passed Bureau road test. 


ADJECTIVE parno:  PXCELLENT | (0 EMPLOYEE'S INITIALS Gab ди 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


PART I GENERAL COMMENTS 


SA Bledsoe has a neat and groomed businesslike 
appearance and possesses a pleasant sincere personality. 
There are no limitations on his availability and no physical 
limitationsaffecting his performance. 


During the rating period SA Bledsoe has been assigned 
to the Case Opening and the Special Inquiry Units of the Employees 
Security and Special Inquiry Section. While in the Case Opening 
Unit he was engaged primarily in the processing of loyalty forms 
and other correspondence submitted to the Bureau by other 
departments and agencies. In the Special Inquiry.Unit he 
supervised and prepared summaries for the White House and other 
agencies in connection with Presidential appointees.  Bledsoe 
has demonstrated above-average ability to work undér pressure 
and has gained good working knowledge of the procedures required. 
He exercises good judgment and common sense and equitably shares 
the work load. Не is energetic and industrious and his attitude 
is outstanding. Do . 


Since November 13, 1962, he has been on loan to the И 
Fugitive Section and has been assigned to general.fugitive 
matters. | 


224 


Employee's 
initials 


PART II SPECIFIC COMMENTS 


1. Justification for Any. Minus Ratings Given 


Not applicable. 


2. Experience and Ability as Inspector's Aide 


Not applicable. 


3, Participation in Informant Program 


Not applicable. 


ы, 


initials 


4. Testifying Experience and Ability 


Not applicable. 


5. Disciplinary Action 


By letter dated September 12, 1962, SA Bledsoe 
was censured for an error in an outgoing communication. 
This has been taken into consideration in his over-all rating. 


6. Accounting Information 


Not applicable. 


7. Police Instruction 


Not applicable. 


8. Sound Training d 
Not applicable. Р uu 

9. Resident Agents раци, T 
Not applicable. . / "A A 


10. Foreign Language Ability 
SA Bledsoe considers himself fair in his ability to 
read, write, converse and understand the Spanish Jauguate, He 
has not attended а Bureau language school. 
11. Administrative Advancement 


Is Agent (а) interested in (Yes X No  ), (b) completely 
available for (Yes X No ), and (c) considered completely 
qualified at present for administrative advancement including 
experience, ability, personality, and appearance? (Yes X 

No ), (d) If answer to (c) is "Yes" would you consider his 
qualifications very good X , excellent — , outstanding. 
(e) If answer to (c) is "No" does he have potential for 
future administrative advancement? (Yes  ' No ADD 
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Employee's Е | 
initials | IA 


а 


= — 


4 - 


1 NAME (CAPS) LAST—FIRST—MIDDLE 


BLEDSOE, DANIEL F (MR) 


5 VETERAN PREFERENCE 


E x CN B 


9 FEGLI 


12 NATURE OF ACTION 


Е PROHOTION 
15 FROM POSITION TITLE AND NUMBER 
Special Agent 
S61-F-47 170 


; 3 
1961 @ DTIFIGATION OF PERSONNEL AGTION 2. 
ІЗ 


MR --М155--МН5 


7 
5 PART 
A 50 114 02 


ам 


3 ВІ TH DATE 4 SOCIAL SECURITY NO 
(M DyY ) 


22687 10212636 572-22-7791 


6 TENURE GROUP , |7 SERVICE COMP DATE|8 PHYSICAL HANDICAP CO E 


10 RETIREMENT 11 (Е CSC ) 


14 CIVIL SERVICE ОВ OTHER LEGAL AUTHOR ТУ 


EXCEPTED BY LAW 
17 GRADE OR LEVEL 


GS 12 


13 EFFECT VE DATE 
(M DyY ) 
12-9.62 


16 PAY PLAN AND 
OCCUPATION CODE 


18 SALARY 


$9790 per 


NAME AND LOCATION OF EMPLOYING OFFICE 


8 { 
Fh 


" 


TO POSITION TITLE AND NUMBER 
Special Agent 
#6ъ-т-4в 170 

+ 


21 PAY PLAN AND 
OCCUPATION CODE 


22 GRADE OR LEVEL 


GS 13 


23 SALARY 


$11,150 per 


NAME AND LOCATION OF EMPLOYING OFFICE 


DUTY STAT ON (C уе  ty—St t) 


APPROPRIATION 


S & E FBI 


a 


$1 DATE OF APPOINTMENT AFFIDAVIT (4 1 ly) 


32 


OFFICE MAINTAINING PERSONNEL FOLDER 
(раң tf m mpl y g ff ) 


33 CODE, EMPLOYING DEPARTMENT OR AGENCY 


FEDERAL. BUREAU OF INVESTIGATION 
DJ 02 WASHINGTON 25 D C 


4 PERSONNEL FOLDER COPY 


34 SIGNATURE (О th th ti ti ) AND TITLE 


А 
Ка. uc NM 
Pj есе“ 


ы 
s vate 12/7/62 


" т-- T + 
OPTIONAL FORM МО. 10 э & 


UNITED STATES GOVERNMENT Belmont nm- 


» Mohr 
Memorandum = 

| жим: 
то : Mr. Evans DATE: 11/13/62 Gale —_ 


Tolson 


Sullivan — cx: 
Tavel e 
H rotter — = 
ele. Room ——__ 
olmes 


FROM : А, B. » 4 
SUBJECT: DANIEL Е > BLEDSOE 
SPECIAL AGENT 


FUGITIVE SECTION 
SPECIAL INVESTIGATIVE DIVISION 


Mr. Bledsoe reported to the Fugitive Section, 
Special Investigative Division, today and was assighed 
duties in the General Fugitive Unit. He was formerly 
assigned to the Employees Security and. Special Inquiry 
Section, Special Investigative Division. He is a 
replacement for SA John P, Mull who was transferred to 
the AnchorageDivision as Assistant Special Agent in Charge. 


SA Bledsoe's assignment is in accordance with 
the recommendations of the Inspection staff which found 
the work load of the General Fugitive Unit such that 
there was an immediate need for а supervisor to replace 
SA John Р, Mull. At the end of а 90-day period, the work 
load of the General Fugitive Unit will be carefully 
analyzed and appropriate recommendations made. 


1 - Administrative Division 


еі,» g 
^» 


м 2- 23 


№0у20 1962 


Searched Fo 


y, тт 


" ы ы т UMANE TUM 
OPTIONAL fORM NO. 10 
Tolson .——————— 


UNITED STATES GOVERNMENT Ы Belmont n 
Casper <a 

Memorandum = 
DeLoach mmm 

„ы Evans — 

то f Mr. Evans 4; eiie 


DATE: 


Sullivan — — — 
* Tavel LL 
Trotter ái 
FROM : ВА Daniel Е, па > Tele, Room -- 
[5 Gandy — == 
. SUBJECT: SA DANIEL Е. “BLEDSOE 


EOD: 3-14-55 GS 12 
PAYROLL NO. 22687 
INFORMATION CONCERNING ~ PERSONNEL MATTER 


PURPOSE: 


To report SA Bledsoe was contacted by Silver Spring, Maryland, 
Police, November 1, 1962, regarding children removing boards from a 
neighbor's fence. 
BACKGROUND: 


у b6 
At 8:57 p.m., November 1, 1962, officers D. J. Shaw and b7C 


Е. (NMI) Billings, Silver Spring, Maryland, Poli 
at SA Bledsoe's apartment to determine whether 
ГО ] assisted in Е жора boards from a segment of a 


neighbor's wooden fence. replied in the negative. 
The officers were so. advised. | | 


ACTION RECOMMENDED: 


None. Submitted to make contact a matter of record. 


-— „ 
- a 


1 - Mr. Mohr . 9b 


1 -.Mr. -Callahan 


DFB: 21 
-6- 


Searches, 


2 nove кор 7° ж 


} » T TT 


~ 
Fb-253 (Rev. 5-15-62) 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to SEP 2 8 1962 
File No. 


Director 

Federal Bureau of Investigation + 

United States Department of Justice RE: SA Daniel F Ы Bledsoe 
Washington, D. C. (Туре or print plainly) 


Dear Sir; 


For inclusion in the fund to: be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, Ї am for- 
warding herewith (by Check - Money Order) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, 
to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a member of the 
fund for a continuous period of two years. ‘It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
Contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent matters, 
The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 
The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Date 


9-26-62 


Relationship 


Wife 


Name (primary beneficiary) 


Bette Lou Bledsoe nee Mahoney 


Address 


2450 Ross Road, Apartment #101, Silver Spring, Maryland 


b6 
b7C 
The following person 15 designated.as my beneficiary under.the Chas, 5. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 
Name (primary beneficiary) 7 Relationship i Date 
Bette Lou Bledsoe nee Mahoney Wife 9-26-62 
———M——— ——— M —— ———— M— M a ————M—————— 
Address 


2450 Ross Road, Apartment #101, Silver Spring, Maryland 


OPTIONAL FORM но. 10 ep 
ў Toison — 


UNITED STATES GOVERNMENT Belmont 
Memorandum ИДЕЕ 
Conrad 
DeLoach 
. Evans — 
TO : Мг. Callahan DATE: 10-16-62 Bine E 
Е 
Trotter —— ———— 
FROM : C. R. Davidson (КД Ter Ron 
N Gandy ub pi 
зовуест: SA DANIEL F.VBLEDSOE % / 
Supervisor 


Employees Security and Special Inquiry Section 
Special Investigative Division 

Veteran 

EOD 3-14-55, GS-12, $9790 

RE: GRADE PROMOTION 


SA Bledsoe is being considered for promotion to GS-13 in accordance with 
Bureau policy that an agent is eligible to be so considered after 1 year 
of continuous supervisory duty in GS-12. He has been serving as a 
Supervisor in the Special Investigative Division since 10-23-61 and he 
was promoted to GS-12 on 7-24-60. 


| His file has been carefully, reviewed and it is noted that he was CENSURED 
on 9-12-62 because of errors which were detected in an outgoing 
communication prepared by him. He has been COMMENDED on 4 occasions, 

the last being on 9-28-62. The recent inspection of the Special , 
Investigative Division did not disclose any delinquencies chargeable 

to him. 


Оп 7-25-61 the Director saw him and commented that he made а substantiali 
personal appearance, seemed to be intensely interested in his work and 
he was rated above average. 


ye 


On 8-4-61 he was interviewed by the Screening Committee and it was con- 
cluded that he was definitely interested in and had above-average 
potential for administrative advancement. 


RECOMMENDATION: In view of the letter of censure directed to him 
on 9-12-62, it is recommended that he be reconsideréd for promotion to 
GS-13 in December, 1962. 


ви 


September 28, 1962 
PERSONAL 


Mr. Daniel Е. Bledsoe 
Federal Bureau of Inyestigation 
Washington, D, C. 


Dear Mir. Biedsoe: 


Peference {5 made to your suggestion that stamps 
be used for placing certain information on Standard Form 55. І 
am pleased to advise you that your idea ig beirit adopted; however, 
Slight chances have boen mado in the phrascolozy to ho used on 
tho. stamps. 


I want to take this opportunity to express my anpreci- 
ation to you for submitting your idea which will holp streamline this 
phase of cur operations, 


Sincerely yours, 


l- Mr. Evans | 
{1 ~ Personnel file of SA Daniel Е. Bledsoe 


ML:jmh (Suggestion 3198-63) 
(5) 


NOTE: Based on тетогапдіт W, V. Cleveland to Mr. Evans, 
9/17/62, PFS:tjm:bjp, re: Suggestion #198-63, Special 


Investigative Division. Addendum by Training and Inspéction Division, 


ML:jmh, 9/27/62. 
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September 12, 1902 


PERSONAL S, a 

| y К | 
Я \ S ! 2 di 
te: Gv 92 DUE e 
"ir. Daniel г ево 3 | а & 2 m i 
Federal Bureàü of Investigation — . V \ Св A 
Washington, D. C. АР кч Б 
е 29 
[em] —— 
= g 


Dear Мг. Bledsoe: 

` Errors were detected in an outgoing communication 
prepared by you under date of September 4, 1952, and it is 
apparent that in this instance, you failed to devote sufficient 
attention to the preparation of this material. 


it is essential that official correspondence be error 


free and, therefore, you will be expected to exercise more 
meticulous care in this phase of your work so that a similar 
delinquency will not again be chargeable to you. 


Very truly yours, 


Е сс] 
A T 
SEP1 2 1962 „л wf 2 J. Edgar Hoover 
COMNLEBI _ AS 
i Ж John Edsar Hoover 
i? Director 


1- Mr. Evans (Personal Attention) 


(„1 ~ Special Investigative Division Personnel File 
ә 98 Ф. 
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OPTIONAL FORM NO. 10 % poron : — 
UNITED STATES GOVERNMENT (ee 
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хм А ontad 

Memorandum ES 

TO  : Mr. туалы), // DATE: 9/10/62 Tavel ---- 
Tele. Room - Е > 
Holmes — — 
Gandy —— 

FROM : Я. V. Clevelz 

SUBJECT: SA DANIEL F. BLEDSOE 


ERROR IN CO ЕТТЕ 


By letter dated September 4, 1962, SA Bledsoe transmitted 
a summary memorandum to the White House in the Special Inquiry case 
entitled "Gardner Edmond Lindzey.' Page 4, paragraph 1 of the 
summary contained the sentence "... who is renown in the research 
field."  Underlined word should have been renowned. Also, page 5, 
paragraph 1, interfered was spelled interferred. SA Bledsoe 
failed to detect this errors in his review of this communication. 


ACTION: 
in view of the foregoing, this memorandum should be 


forwarded to the Administrative Division in order that an 
appropriate letter may be sent to SA Bledsoe calling his attention 


to these errors. ng 
4 


1 = Administrative Division 


> 
MM 4-1? 
— не do REC-150 
ave Кр 2 1227277229 ;7À 
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September 11, 1962 
PERSONAL 


Mr. Daniel F, Dledsoo 
Federal Bureau of Invostigation 
Washington, D. C. 


Dear Мг. Bledsoe: 

Your suggestion has been forwarded to me 
that stamps be used for placing certain information on ` 
Standard Form 85. Your idea is boing consicered and you 
will be advised if it is adopted. 


I want to thank you for the interest you. 
cisplayed in. making your idea available to me. 


Sincerely yours, 


13 


1 т Mr. Evans. 


.1 Personnel File of Daniel E. Bledsoe 


ML:$km 

(5) „Guscostion #198-63 dated 9/6/62) 

NOTE: Based on Memo SA Daniel Е. Bledsoe to Mr. Evans, 
Re: Suggestion Program, 9/6/62, DFB:kjb. 


Referred to the Special Investigative Division at their 
request, for views and recommendations. 


p Mum YEL on 
Имай Ер 


ub c» anu 
NI. UP чупка rona но. 10 ғ 


` Tolson 
Е | ки г 
~~ UNITED STATES aos e 22-5 


Calishan 
Conrad — 


Memorandum MM LI == 


Evans 
Malcne 
Rosen 
А Sulli 
TO : Mr. Evans . DATE: 9/6/62 Tavel — 
Trotter 
Tele. Room 
Holmes 


FROM : SA Daniel F. Bledsoe $ балау 


SUBJECT: SUGGESTION PROGRAM 
itid2-63 


PÜRPOSE: 


To suggest FBI three stock sentences be printed on Standard 
Form 85 (SF 85) by use of$ stamp rather than typed as currently 
practiced. | 


BACKGROUND: 


у | In accordance with Executive Order 10450 (Federal Employee 
Security Order) SF 85 and other similar Personnel Status Questionnaire 
(25) are processed by the FBI and returned to Civil Service Commission 

C). 


When FBI files contain miscellaneous information, pertinent 
data is typed on the back of the form followed by the following three 
sentences; е 


"No additional information concerning the employee is 
contained in/the FBI files and no investigation is contem- 
plated under the provisions of Executive Order 10450 in 

“the absence of а specific request. This is not a clearance 
ог disapproval of this individual for Federal employment. 
This information shouid not be disseminated to unauthorized 
persons or agencies." | 


or when appropriate as follows: 


"No additional information concerning the employee is 
contained in the FBI files and no investigation is contem- 
plated under the provisions of Executive Order 10450. This is 
not a clearance or disapproval of this individual for Federal 
employment. This information should not be disseminated to 
unauthorized persons or agencies." 


The form is thereafter returned to СС. 


a яны 


DFB:kjb 


(7) | | 000% 
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NES т 7 т нат: на T 2 Б 
Ve А 
ы T 


Memorandum to Mr. Evans 
Re: Suggestion Program 
SUGGESTION: 


It is suggested the above three sentences be printed upon 
the back of form by stamp rather than typing the statement individually 
on each. Possible advantages are as follows: 


i. Save stenographic time for other useful purposes, 
.2. Expedite processing of form within SOG. 


ACTION: 


This should be routed to the Training and Inspection Division 
for Tecording purposes and to the Streamlining Committee, Special 
Investigative Division, for their comments and consideration. 
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UNITED STATES DEPARTMENT OF JUSTICE Е 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to WASHINGTON 25. D. С, 

File №. JUL 2 4 1962 

Director | 

Federal Bureau of Investigation z Y 

United States Department of Justice DANIEL Е. BLEDSOE ^ 
Washington, D. C. НЕ: А 


(Type or print plainly) ~ 
Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while.employed as а Special Agent, 
1 am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is а 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 


The Director of the FBI will appoint a-cominittee which shall consider all matters pertaining to the acquisition, 
Safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the' Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability 
shall occur, The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name i Relationship Date 
Mrs. BETTE LOU BLEDSOE nee. | i - 7/20/62 


Address 
2450 Ross Road, Silver 


The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty, other than travel accidents. 


Name Relationship Date 


Mrs. BETTE LOU BLEDSOE nee MAHONEY| Wife 2 


Address 


2450 Ross Road, Silver Spri 


2 Special Agent > 
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May 11, 1952 


\ 

) 
Mr. Danicl Е. Bledsoe 
Foderal Bureau of Investigation 
Wachington, D. C. 


Dear Mr. Bledsoe: | 
I would like to extend to 


го. Dlcdsoo and you my sincere 
саша а 1 


My hearticlt wich із that 
the future will bring the fulfillme 
ап ніш hopos and plans for your 


Sinecroly, 


J. Edgar Hooves 


1 - Mr. Evans (Personal Attention) 


БАЕВ 20 | 
MAY 11. d D 
Cole Ying 
J -5 V Py CRD 
672534479 о “С 
Есе Е C ©) хә 
ie - Jos wq cu ty 
M 
Y 


' 


ман, вой 1 rELETYPE unit L 


du 
5 ce 
т 
с 2 
р со те 
wen 4 саар 
‘tom 
m тине 
mez = 
= юы b6 
IH o ьтс 
х = 
© 2 
с 
cr 
= ұр 


р-207 (Rev. 3- LR- 60) 
OPTIONAL FORM NQ. io 
a 


UNITED STATES GOVERNMENT 


“Memorandum 


TO 2 Director, FBI 


FROM : C, A. Evan 
je / 
spud Dk j4DANIEL F. BLEDSOE 


(Employee's present payroll пате). 


(йе 87 SPECIAL INVESTIGATIVE 


(Division) 


PAYROLL МАМЕ: (List as desired on payroll) 


ADDRESS AND PHONE CHANGE 


Has. Spouse ever been an employee of the Bureau? 


с Present С] Former 


DATE: 


ж” 


5/8/62 


b6 
b7C 


- 


TO BE FILLED IN BY OPERATOR 


TO BE FILLED IN BY REVIEWING OFFICIAL 


FD-289.(3-28-56) б; e 9 
PAST SAFE DRIVING RECORD CERTIFICATION 


NAME OF OPERATÓR (PRINT = LAST, FIRST, MIDDLE INITIAL) 


“BLEDSOE 


DIVISION AND SECTION ASSIGNED 
Special Investigative Div. 


THIS IS TO CERTIFY THAT 1 PRESENTLY №] ноо Г] 00 NOT HOLD А VALID MOTOR VEHICLE OPERATOR'S PERMIT OR 
DRIVER'S LICENSE. 


PERMIT ISSUED BY: PERMIT NUMBER ‘PERMIT EXPIRES 
(STATE, TERRITORY 


POSSESSION, DISTRIC Maryland 527740 1872/6 м, 


cd 


THIS 15 AN UNRESTRICTED XXSUXICAOOK PERMIT. (IF RESTRICTED, EXPLAIN BELOW) 
| "(STRIKE OUT ONE) 


THIS FURTHER CERTIFIES THAT 98000 PAST THREE YEARS | HAVE DRIVEN А MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY MILES. DURING THIS TIME (А) 1 СД HAVE Eu HAVE NOT RECEIVED А 
TRAFFIC VIOLATION TICKET; (B) 1 ГТП HAVE 3 HAVE NOT BEEN HELD АТ FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED ІН А TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN ІН ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 


* "AT FAULT" MEANS ANY CASE IN WHICH RESPONSIBILITY T A Дай 


15 CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. DANIEL F e ` BIEDSCE oF OPERATOR 


NAME OF REVIEWING OFFICIAL (PRINT = LAST, FIRST, MIDDLE INITIAL) 
Cleveland, William V. “Section Chief 5 9 62 


ТНЕ PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND'REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEHICLE ON OFFICIAL BUSINESS DURING THE PAST THREE YEARS: 


[x | CONTINUOUS SAFE DRIVING RECORO 


C] INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT жж 


| CERTIFY THAT THIS EMPLOYEE IS: 


QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
OFFICIAL BUSINESS, 


NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING А MOTOR VEHICLE ON OFFICIAL BUSINESS, 


REMARKS: 


y á 1022 | 

ЖЕНАТ. БА ТП MEANS ANY CASE "WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST --- B : жей 
THE EMPLOYEE. (SIGNATURE OF REVIEWING OFFICIAL) У 


TAM ^ rcm. 


F57185 (Rev. 6-20-57) e & 


FEDERAL BUREAU OF INVESTIGATION , 
UNITED STATES DEPARTMENT OF JUSTICE 


р 
REPORT OF PERFORMANCE xal ү, 


Name.of Employee: DANIEL F. 


EMPLOYEES SECURITY AND 
Where Assigned: SPECIAL INVESTIGATIVE | SPECIAL INQUIRY SECTION 


(Division) (Section, Unit). 
Rating Period: from 4 1/61 to 3/31/62 ` : 
Employee's | 
ADJECTIVE RATING EXCELLENT ——— Ipitials 
Outstanding, Excellent; Satisfactory, Unsatisfactory Фа 
Rated by: ecti n је? 3/31/62 
bod Title Date 
Reviewed by: Assistant Director 3/31/62 
= x НЕ Assistive Director АРКО 1962. 
Rating Approved - ----------- | 
Signature Title | Date | 
ð : 
Key де ТҮРЕ OF REPORT 
Ü © | 67- ся РА 
A m 2 | aces ( memes Nui i 
Annua | ау 
nd ERN 90.05 bunt 15 "i 


( ) Translit 
( ) Separation from Service 5 м/ 


а 3 5 
“оын ою > 


© О Co 1 


NARRATIVE COMMENTS 


Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 
UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, апа (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 
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FD-185a (Rèv. 4-14-58) 


p@oRMANCE RATING ot 
FOR INVESTIGATIVE PERSONNEL 


( Бог use as attachment to Performance Rating Form No. FD-185) 


Name of Employee р ВЕЕ — Тие 


Rating Period: from, 4/1/61 о 3/ 31/ 62 


RATING GUIDE AND CHECK-LIST 
Note: Only those m having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
ate items as follows: Ы 
ms Cuistending (exceeding excellent and deserving of special commendation). 
: — Excellent. г 
—— Satisfactory (good or very good). 
=— Unsatisfactory. 
No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 
1. "Outstanding" adjective rating requires (A) that all rated elements be “-" and (В) that each and every rated element be factually justified by narrative detail on 
reverse of Form, FD-185. PESE і 
2. "Excellent," “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and check-list and must be rated "Excellent" or "Outstanding" on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 
A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


a£ (1) Personal appearance. м (17) Firearms ability. 
(2) Personality and effectiveness of his personal contacts. : Oo £z. (18) Development of informants and sources of information. 
-£ — (3) Attitude (including dependability, cooperativeness, loyalty, —4—_ (19) Reporting ability: . 
enthusiasm, amenability and willingness to equitably share < Ж” (а) Investigative reports 
work load). ш 42 . (b) Summary reports 


ШЕ) (4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 


_ (с) Memos, letters, wires 
(Consider: &-conciseness; 7 clarity; „А organization; 
thoroughness; accuracy; adequacy and perti- 


(7) Judgment, including common sense, ability to arrive at proper | ч inistran ; 
conclusions, ability to define objectives. c / (20) died ped 63 при detail.) 
EN (8) Initiative and the taking of appropriate action on own Jon e ў 
responsibilit E а (21) Executive ability: - 
UNS КЕ MP (a) Leadership 
JE... (9) Planning ability and its application to the work. Æ. (b) Ability to handle personnel 
A. (10). Accuracy and attention to pertinent detail. E P) Planning 
(11) Industry, including energetic, consistent application to duties. d) Making decisions 
Е (12) .Productivity, including amount of acceptable work produced. =. г) Assignment of pon 
and rate of progress on or completion of assignments. Also —=— (8 Devising su a 
consider adherence to deadlines unless failure to meet is (g) Devising Procli 
attributable to causes beyond employee's control. = = 9 Eno riw ity А 
a. (13) Knowledge of duties, instructions, rules and regulations, in- = ü Getting results morae 
ШЕ CINE of comprehension and “know how” of Ow : (22) Ability оп raids and dangerous assignments: 
application. A 
aZ (14) Technical or mechanical skills. 9 as М 
—Е (15) Investigative ability and results: —4E-. (23) Organizational interest, such as making of suggestions for 


— OQ (a) Internal security cases improvement. 
Е: (b) Criminal ог general investigative cases Е (24) Ability to work under pressure. 


(c) Fugitive cases «X. (25) Miscellaneous. Specify and rate: 
E (d) Applicant cases D Dictation ability 

-0 (е) Accounting cases 

C ҮС. (16) Physical surveillance ability. 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 
tor, еїс.):`. Е 


Supervisor, Employees Security and Special Inqui 


е 


B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


C. (1) Is employee available for general assignment wherever needs of service require? ТОЗИ answer is not “yes,” explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? f answer is not "yes," explain in nàrrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period?_NO 2. Has employee used more sick leave (including annual leave or LWOP 
for illness) during rating period than the amount of sick leave earned during such period? (If answer to either question is “Yes,” explain in 
narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official duties? [Xlvs[ ] No 3 ; р 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) 15 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test, 


ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS . р 7 | 
7 Outstanding, Excellent, Satisfactory, Unsatisfactory 


DANIEL F, BLEDSOE 
Special Agent 
GS-12, $9215 
EOD: 3/14/55 
Employees Security and 
Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 


PART I ~ GENERAL COMMENTS 


SA Bledsoe presents a neat, well-groomed, business- 
like personal appearance. He possesses a very pleasant, sincere 
personality. He has demonstrated ability to handle the more 
complicated types of Bureau investigations, including those 
involving raids and dangerous assignments. There are no 
limitations on his availability and no physical limitations 
affecting his performance, 


During the rating period, from April 1, 1961, to 
October 23, 1961, SA Bledsoe was assigned to the Chicago Office 
where he handled liaison matters with the American Bar Association. 
In addition to this liaison assignment, he handled other 
investigative assignments, including applicant and related type 
inquiries, Security of Government Employees cases, miscellaneous 
criminal and civil matters, and а good volume of Selective 
Service cases. All of “his work was handled in an excellent 
manner, his attitude towards his assignments, his willingness 
to equitably share the work load, and his productivity were 
outstanding. He demonstrated good judgment and common sense, 
displayed ability to arrive at proper conclusions, was industrious, 
energetic and possesses ability to define his objectives. Results 
achieved in his investigations reflected above-average investigative 
ability and he required а minimum of supervision. 


Since October 23, 1961, SA Bledsoe has been assigned 
to the Case Opening Unit of the Employees Security and Special 
inquiry Section where he has been engaged principally in the 
processing of loyalty forms and other correspondence submitted 
to the Bureau by various Government departments and agencies. 
This work involves detailed file reviews and the preparation of 
correspondence for the field and other agencies in order that 
the Bureau'!s heavy responsibilities under the Federal Employee 
Security Program may be fully discharged. Agent Bledsoe has 
demonstrated an above-average ability to work under pressure, 
has rapidly gained good working knowledge of the procedures required 
in this assignment and exercises good judgment and common sense. Не 
equitably shares the work load, is energetic and industrious, is well 
regarded by his fellow employees and his attitude is outstanding. 
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PART 11 - SPECIFIC COMMENTS 


Justification for Any Minus Ratings Given 


NA 
Experience and Ability as Inspector's Aide 


NA 


Participation in Informant Program 


In connection with his liaison activities while assigned to 

the Chicago Office, SA Bledsoe was quite successful in 
developing sources of information which would not normally 

be readily available or cooperative to other outside agencies. 
He indicated à keen awareness of the necessity of the informant 
program and enthusiasm for the furtherance of such а program. 
It was felt that he would experience no difficulty in 
contributing to the development о? criminal informants or- 
security informants if afforded the opportunity. 


Testifying Experience and Ability 

SA Bledsoe has had no occasion to testify in a Federal 
proceeding during the rating period. In the past he has 
testified before а 0,5, Commissioner on a number of occasions 
and before а Federal Grand Jury and U.S. District Court, 
where he made а satisfactory witness. 

Disciplinary Action 

NA 

Accounting Information 


МА 


Police Instruction 


МА 


Sound Training 


МА 


Resident Agents 


NA 
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PART II - SPECIFIC COMMENTS, Continued 


10. 


11. 


Language Ability 


БА Bledsoe considers himself fair in his ability to read, 

write, converse and understand the Spanish language. He has 

not attended a Bureau language school, although he was 

favorably recommended in April, 1961, for the Foreign 

Language Training Program. On May 25, 1961, he was afforded 
Army Language Aptitude Test - 2. i 


During this rating period SA Bledsoe has had no opportunity 
to exercise the language in actual interviews or in the 
course of his investigations. 


Administrative Advancement 


15 Agent (a) interested in (Yes X No ), (b) completely 
available for (Yes X No ), and (c) considered completely 
qualified at present for administrative advancement including 
experience, ability, personality, and appearance? (Yes X No ), 
(d) ТЕ answer to (c) is "Yés'" would you consider his 
qualifications very good X , excellent ‚ outstanding . 

(е) If answer to (c) is "No" does he have potential for | 
future administrative advancement? (Yes | No de 
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OPTIONAL FORM NO. 10 e А a Tolson 
Belmont —— 
Mohr —__. 


UNITED STATES GOVERNMENT Callch 
allahan — 
Conrad —— 
Memorandum 2 
„=“ à Malone — 


DATE: 5-8-6 


Trotter me- - 


т ГА Tele. Room — 
VUE. Holmes . — 
Gandy —  -- 


то : С. А. Evans 


FROM: «x Мг. Cleveland 


SUBJECT: SA DANIEL EK BLEDSOE 


On 5-8-62 SA Bledsoe, who is assigned to the 
1 i 1 


Employees Security and 
ife, Bette, 
He. stated 


b6 
b7C 


Mrs. Bledsoe is in Room 633A at 
the Columbia Hospital for Women, 25th and L Street, М. We, 
Washington, D, C. 


mother are doing fine; 


We 
ө, “- 56s 
^f 


ah 
x т = "yis Davidson Room 4519 


= 
ч, 
— 
2 


КУ c Pu 


ae Numbered „2 


on PT o RECHT .9 UNIA paz | 


1 wy 1898 4/2 


ae HRS 7 1 
ri” 
“Жы — = | 
E Ң b. ` 4 
iUe E 


Lr, Bohr 


4/6/62 


J, Y. Malono 


INOSZCXÓLO! дъга TRAINING 
APRIL 3, 2052 


The folloyinz Agents received inspectora’ Aide training 
on April 3, 1902, and are now qualified to assist on inspoctions: 


Daniol Е. Bledsoe = Special Investigative ` 
Jack L. Buckley = Laboratory 

Thomas d. Emery ~ Special Investigative 
Jones С. Farrington ~ Сгіпс Records 
Janes Т. Frocman = Laboratory 

Arthur Е. Ilo;vold = Laboratory 

George 6. Liddy = Crime Records 

Нугоп E. Light = General Investigative 
Earl W. McCoy - Files and Communications 
Patric V, Paddock ~ Laboratory 

doseph В. Parsons ~ Laboratory | 
Simon Tullai = Training and Inspection 


1 > Nr. Conrad 
$ Er, LoLoach 
| 1- Er, Evans 
\ 3 = Ет. raiono 
| 1 ~ Nr, Doson | 
| 1. Yr. Pavel "Pi Е 


3 = Personnel 


file Jack L. Buckley 


| CD Personnel filo Daniol ї„-}Пейсоо 


3 ~ Personnel 

1 ~ Personnal 

1 ~ Personnel 

1 - Personnel 

7. Personnel 

ы Dorconnol 
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| 4 Personnel 
| nardo Personnel 
ШЕ кам 

`СеНинай — 

Conai. Taos’ 

DeLoach M NS 


Évans LL ee 
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S ә» 7 T. me" 
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filo Thomas J. Шегу 
file James C. Farrington 
filo James T, Freeman 
fiio Arthur 5, Hecvold 
filo George б. Liddy 
file Myron E. Light 

filo Dari W. Бебоу 

filo Patric Я. Paddock 
filo Joscph B. Parsons. 
file Simon Tullai 
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FD-253 (Rev. 3-28-60) e а 


UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to ) WASHINGTON 25, D. C 
d 21 1962 
Director | MAR 
Federal Bureau of Investigation rj 
United States Department of Justice i DANIEL Е. BLEDSOE 
Washington, D. C. RE: SA ы ы 

(Type or print plainly) 
Dear Sir: А 


For inclusion іп the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund and who dies from any cause except self-destruction while employed as a Special Agent, 
I am forwarding herewith (by CHECK - MONEY ORDER) the sum of-$10, payable to the Assistant Director, Administrative 
Division, FBI, to be included in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. И is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which 1 understand 15 to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of sald fund, which committee will recommend appropriate action to the Director in pertinent ^ 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to tlie Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit.a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum’ of $10,000. 
The liability of the fund shall not under any-circumstances exceed the amount of monies in the fund at the time any ИаЪ у 
shall occur. The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 


Name 2 БАТ Relationship 7 Date 
Mrs. Bétte Lou Bledsoe nee Mahoney | Wife | March 16, 1962 
Address E : = = = — — 


2150 Ross Rd., Silver Spring, Maryland . P | 


The following person is designated ds my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 


beneficiary of agents killed In the line of duty, other than travel accidents. z 
Name И j р. n 7 Relationship Date S 

Mrs. Bette Lou Bledsoe nee Méhoney fe March 16, 1962 
Address мл 2 Ad * 3 d 


ly, yours, 
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FD-281a (Rev. 12-9-57) e 


RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


I certify that I have reeetvET the following Government pfoperty for official use: 
returned j 


Key to room 7641 и 


59 \ 


READ 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking care 
of it and returning it when its use has been completed. 
DO NOT MARK OR WRITE-ONTE-OR-MUPIJATE IT IN 


ANY WAY ет NOT DROIT 


(Written 
Signature) = 


Signature) 


Ku. S, GOVERNMENT PRINTING OFFICE: 19602994422. 


2. Payroll period ' 3. Block No. 4. Slip No. ` | 


6. Grade ond salary 


`1. Agency ond organizational designations 


EBL 9. S. DEPT, ог JUSTICE 


7. Previous 
normal 


8. New 
normal 

9. ‘Pay this. 
period 


10. Remarks: 


11. Appropriation(s). 


16. Old'salory 
rate 


| 15. Date last equivalent 
increase 


17. New solory 
rote 


(Signature or other authentication) 
19. LWOP data (Fill in appropriato spaces covering LWOP . я Cheek applicable box in case of excess LWOP) 
during following periods) periods): ' In pay status at end of waiting period, 


Perfo 
E P (та xcs? Diis Т0 to LWOP status ot end of waiting period. 


STANDARD. FORM NO 1264 5 ЧАН: 2i PAYROLL CHANGE SLIP-- PERSONNEL COPY 


126—507 +. 
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Р” -185, (Rev. 6-20-57) e © 


FEDERAL BUREAU OF INVESTIGATION Ё 
UNITED STATES DEPARTMENT OF JUSTICE. м 


REPORT OF PERFORMANCE RATING 


Name.of Employee. || DANIEL Е pe | 


EMPLOYEES SECURITY AND 


Where Assigned: .SPECIAL INVESTIGATIVE - SPECI ТАТ, INQUIRER Y SE CTION 
(Division) | (но, Unit) И 


Official Position Title: SPECIAL AGENT 


м 


Rating Period: СО from c. OIE ES ss to. 12/22/61 


Employee's 
е RATING: COC SATISFACTORY S 1на|Еч 


Outstanding, Excellent, Satisfactory, Unsatisfactory 


Rated by: p 229792 . Section Chief / >-> Z- ГА [ 


Signature Title Бае 

Reviewed by: Assistant Director /XY- > 2-6t 
Signature ^" Title Date 

Rating Approved by: PL P “Assistant Director НН 962° 
Signature Title а 


ТУРЕ ОЕ ВЕРОКТ 
вес146..67: 


272-7 
( ) Official (X) 2-27 7” A бей 2-21 


( ) Annual (9 oo. Day JAN 8 155 52 
у 790-Вау--------4 . 


( ) Transfer 5 E E 


( ) Separation from Service. 
( ) Special 


ЖЕПТІ? 


NARRATIVE COMMENTS 


The regulations require that OUTSTANDING ratings be iiid. by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in Xing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING ТО HELP the employee bring his performance up to a 
satisfactory level. 


жж 


FD-185a (Rev. 4-14-58) 


ets @ ЕовмаАнсе RATING clic 
FOR INVESTIGATIVE PERSONNEL 


( For use as attachment to Performance Rating Form No. FD-185) 


Name of Employee ___ = a — Title Special Agent — /»M 
Rating Period: from 10/23 12/22/6 3. 


RATING GUIDE AND CHECK-LIST — 
Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 


+ Outstanding (exceeding excellent and deserving of special commendation). 
— Excellent. " 


— Мо Satisfactory (good or very good). 


Note: 


-д-- Unsatisfactory. А 
то No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: Ӯ ` 


1. "Outstanding" adjective rating requires (А) that all rated elements be “--” and (B) that each and every rated element be factually justified by narrative detail on 
reverse of Form FD-185. DOES - 


2. "Excellent," “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee to be rated "Excellent" he must not be rated unsatisfactory on any performance evaluation factors on the rating 
guide and checklist and must be rated "Excellent" or “Outstanding” on the majority of such rating factors. Good judgment must be exercised to insure that 
adjective rating is reasonable in the light of elements rated. 

A. Any element rated “Unsatisfactory” must be supported by narrative comments. 
B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


(1) Personal appearance. 
(2) Personality and effectiveness of his personal contacts. 
( 


3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably share. 
work load). 


(4) Physical fitness (including health, energy, stamina). 
(5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 

Е. (7) Judgnient, including common sense, ability to arrive at proper 
А conclusions, ability to define objectives. 

NE (8) Initiative and the taking of appropriate action on own 


responsihility. 
a в Planning ability and its application to the work. 
- (10) Accuracy and attention to pertinent detail. 
E (11) Industry, including energetic, consistent-application to duties. 


- - (17) Firearms ability. 
—Q.. (18) Development of informants and sources of information. 
(19) Reporting ability: 
(a) Investigative reports 
— (b) Summary reports 
(c) Memos, letters, wires - 
(Gusto E ошен в ity; organization; 
СЕ thoroughnes ;E accuracy; Е. adequacy and perti- 
nency of (adn E administrative detail.) à 
—Q e) Performance as a witness. 
— SÉ. (21) Exseutive ability: 
) Leadership 
z Ability to handle personnel 


Æ 
-E. 
НЫ ст 
E 
= 
Е. 


e 


d) Making decisions 


(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unléss failure to meet is 

pre attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and "know how" of 

us application. 
— (14) Technical or mechanical skills. 
—Q - (15) Investigative ability and results: 
(a) Internal security cases 
———. (b) Criminal or general investigative cases 
Я (c) Fugitive cases 
— — (d) Applicant cases 
: (e) Accounting cases 
-Q.. (16) Physical surveillance ability. 


) Assignment of work 
(f) Training subordinates 
(g) Devising procedures 
—Æ— (h) Emotional stability 
о Promoting high morale 
(3) Getting results 
1 (22) Ability on raids and dangerous assignments: 
) As leader 
(b) As participant 


EN (23) Organizational interest, such as making of suggestions for 
E improvement. 
-ÉA Ability to work under pressure. 
(25) Miscellaneous. Specify and rate: 
— Dictation ability 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc- 


tor, etc.): 


Su ervisor Employees Securit and S ecial Inquiry Section. _ 


B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 


C. (1) Is employee available for general assignment wherever needs of service require? V € &(If answer is not “yes,” explain in narrative comments.) 


(2) Is employee available for special assignment wherever needs of service require cr If answer is not "yes," explain in narrative comments.) 


D. 1. Has employee had an abnormal sick leave record during rating period? КО 2. Has employee used more sick leave (including annual leave ог LWOP 
for illness) during rating period than the amount of sick leave earned during such period? __Мо_ (If answer to either question is “Yes,” explain in 


narrative comments.) 


E. Is employee qualified to operate a motor vehicle incidental to his official.duties? в:4, 1 Ко р р . 
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator's license for type vehicle he is to use. (b) Is 
physically fit to drive. (c) Past safe driving record OK or has passed Bureau road test. m 


ADJECTIVE RATING: Satisfactor 


.. Outstanding, Excellent, Satisfactory, Unsatisfactory 


EMPLOYEE’ INITIALS Ж. 


DANIEL F. BLEDSOE 
Special Agent 
GS-12, $8955 
EOD: 3/14/55 
Employees Security and 
Special Inquiry Section 
SPECIAL INVESTIGATIVE DIVISION 


PART I - GENERAL COMMENTS 


Agent Bledsoe presents a neat, weéll-groomed, 
business-like personal appearance and possesses a friendly, 
pleasant personality. He has demonstrated ability to 
capably handle the more complicated types of Bureau 
investigations, including those involving raids and 
dangerous assignments. 


During the rating period SA Bledsoe has been 
assigned to the Case Opening Unit of the Employees Security 
and Special Inquiry Section, with particular emphasis on the 
processing of loyalty forms and other correspondence 
submitted to the Bureau by various Government departments 
and agencies. This work involves detailed file reviews 
and the preparation of correspondence to the field and 
other agencies in order that the Bureau's heavy 
responsibilities under the Federal Employees Security 
Program may be fully discharged. Agent Bledsoe is 
energetic and industrious and has rapidly gained a good 
knowledge of work procedures in this assignment. He is 
well regarded by his fellow employees, has. an outstanding 
attitude towards his work, an above-average ability to 
work under pressure, exercisesgood judgment and common 
sense, and equitably shares the work load. With additional 
experience he should make an excellent Bureau supervisor. 
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PART II - SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 
NA 

2. Experience and Ability as Inspector's Aide 
МА 

3. Participation in Informant Program M 
NA 

4. Testifying Experience and Ability 
БА Bledsoe has had no occasion to testify in а Federal 
proceeding during the rating period. In the past he has 
testified before a U.S. Commissioner on a number of occasions 
and before a Federal Grand Jury ара U.S, District Court, 
where he made a satisfactory witness; 

5. Disciplinary Action 
NA 

6. Accounting Information 
NA 

7. Police Instruction 
NA 

8. Sound Training 
NA 

9. Resident gente 
NA 
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10. Foreign Language Ability 


SA Bledsoe considers himself fair in his ability to read, 
write, converse and understand the Spanish language. He has 
not attended а Bureau language school, although he was 
favorably recommended in April, 1961, for the Foreign 
Language Training Program. On May 25, 1961, he was afforded 
Army Language Apitude Test - 2. ` 
During this rating period SA Bledsoe has had no opportunity 
to exercise the language in actual interviews or in the 
course of his investigations. 
11. Administrative Advancement 
a) Is Agent interested in administrative advancement? 
YES (X) NO ( ) 
b) Is Agent completely available for Administrative advancement? 
YES (X) NO ( ) 


c) Is Agent considered completely qualified at present 
for administrative advancement including experience, 
ability, personality, and appearance? 

YES (X) NO ( ) 
d) His qualifications are considered: 
Very good 


Excellent X 
Outstanding 
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PART II, SPECIFIC COMMENTS 


1. Justification for Any Minus Ratings Given 


Not applicable. 


2. Experience and Ability as Inspector's Aide 
Not applicable. 


3. Participation in Informant Program 


Not applicable. 


4. Testifying Experience and Ability. 
Not applicable. 


5. Disciplinary Action 
By letter dated September 12, 1962, SA Bledsoe was censured 
for an error in an outgoing communication. This has been 
taken into consideration in his over-all rating. 


6. Accounting Information 


Not applicable. 


7. Police Instruction 


Not applicable. 


8. Sound Training 
Not applicable, 
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